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Human Rights Policy
Human Rights Statement

(Approved by Elbit Systems Ltd.’s Board of Directors — May 2021)

Elbit Systems is committed to respecting human rights.

We recognize the importance of conducting our global business activities in a manner
consistent with the United Nations Guiding Principles on Business and Human Rights.

Human rights standards are reflected in our Code of Business Conduct and Ethics, our
Supplier Code of Conduct and various other corporate policies and procedures. These
standards apply to our workforce, our supply chain and our community engagement
activities.

Our human rights policies are overseen by our board of directors and senior
management and are led by a dedicated cross-functional management team. Our
policies are updated on an ongoing basis and include elements such as contracting
requirements, due diligence, whistleblower reporting channels, remedial action and
training. The policies take into account applicable international conventions, national
laws and Environmental, Social and Governance (ESG) best practices.

Human rights with respect to our workforce are given expression through our policies
of fair and non-discriminatory labor practices, recognizing the dignity and individual
rights of our employees. We strive to provide a safe work environment, free of
harassment and bullying.

Our supply chain practices include recognition of the human rights principles of
International Labor Organization (ILO) Conventions. We are committed to preventing
child labor, human trafficking, forced or indentured labor and modern slavery. We
also take actions to promote fair labor practices and to eliminate “conflict minerals”
in our supply chain.

Through our support of technological education advancement for underserved sectors
and our other community outreach activities, we strive to enhance the human rights
of those in our surrounding communities.
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This document and the information contained in it are proprietary to Elbit Systems and may not be copied, reprinted,
reproduced, published used or disclosed to a third party. In a whole or any part thereof, without prior written permission of Elbit
Systems.
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1. Introduction

Elbit Systems Ltd. and our wholly owned subsidiaries (together "Elbit Systems" or the “Company”) recognize the importance
of conducting our global business activities in a manner consistent with applicable international and national laws, principles,
regulations, norms and conventions, including the UN Global Compact principles and the UN Guiding Principles on Business
and Human Rights.

This policy sets forth our specific commitments to respecting and promoting human rights in all aspects of our activities and
communicating such commitment to our different stakeholders.

To implement our policies, we constantly strengthen our Company-wide due diligence process and risk assessments, provide
regular training, and enforce consequences for non-compliance and remediation measures. Our main ethics and compliance
policies are available on our website.

2. Purpose
The purpose of this Human Rights Policy (“Policy”) is to establish the commitment of Elbit Systems to upholding human rights
in all aspects of its activities and the activities of our suppliers and partners, consistent with the Human Rights Statement
approved by Elbit Systems' Board of Directors.

3. Applicability
This policy is a Company-wide policy, covering all Company operations, all wholly owned subsidiaries, as well as our supply

chain partners and other business relationships.

4. Applicable Documents

| L200-ESG . Ethics & Business Conduct

5. Definitions and Abbreviations

3TG Tin, Tantalum, Tungsten, and Gold u.s United States
Ltd Limited UN United Nations

OECD : Organization for Economic Co-operation and Development

6. Principles and statement of policy

6.1. We are committed to respecting and adhering to globally recognized human rights principles, including but not limited
to the International Labor Organization’s Declaration on Fundamental Principles and Rights at Work, the Ten Principles
of the UN Global Impact and the UN Guiding Principles on Business and Human Rights which we endeavor to maintain
throughout our activities.

6.2. Respecting human rights refers to our efforts to avoid causing or contributing to adverse human rights impacts through
our own activities; addressing such impacts when they occur; and seeking to prevent or mitigate adverse human rights
impacts that are directly linked to our workforce and operations.
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6.3. We expect our business partners to align themselves with our standards, which include inter alia:

6.3.1

6.3.2

6.3.3

6.3.4

6.3.5

6.3.6

6.3.7

6.3.8

6.3.9

6.3.10

6.3.11

6.3.12

Ethical Conduct — We take measures to ensure our business practices and the management of our supply chain
and partners align with our ethical standards and values, communicated to our employees, supply chain, business
partners and other stakeholders by our Code of Ethics and Compliance, our Supplier Code of Conduct and their
implementation policies and procedures.

Dignity — We aim to ensure the dignity and mutual respect of all individuals. We have a zero-tolerance policy for
sexual harassment, as well as any other forms of harassment, bullying, discrimination or other abusive conduct
in the workplace.

Human Trafficking — We are committed to the prevention of human trafficking, which includes the recruitment,
transport, transfer, harboring, or receipt of a person by such means as threat or use of force or other forms of
coercion, abduction, fraud, or deception.

Forced Labor — We are committed to the prevention of forced labor. We strictly prohibit forced labor in any form,
in our services and activities. This encompasses a commitment to refrain from benefiting from the outcomes of
items acquired and work performed involuntarily and under the menace of any penalty, violence or intimidation,
or by more subtle means such as manipulated debt, retention of identity papers, or threats of denunciation to
immigration authorities.

Child Labor — We strictly condemn and prohibit the use of child labor in any form in our services and activities
and ensure that all employment is age-appropriate and lawful. We are committed to the prevention of work that
deprives children of their childhood, potential and dignity, harms their physical and mental development and/or
interferes with their schooling by depriving them of the opportunity to attend school.

Non-Discrimination — As an employer we ensure equal treatment and opportunities, without discrimination of
any kind, in all terms and conditions of employment, based, /nter alia, on race, color, sex, gender, language,
political or other opinion, property ownership, disability, age, marital and family status, health status, place of
residence, economic, social situation and other prohibited discrimination.

We are committed to hiring and promoting people based on their skillset and competence.

Freedom of Association — As an employer, we respect freedom of association and the right of workers and
employers worldwide to form and join (or not join) lawful organizations of their own choosing.

Right to Collective Bargaining — As an employer, we respect the right of workers to bargain, discuss and negotiate
their relations with their employers freely, as an essential element in freedom of association.

Fair Compensation and Equal Remuneration — We strive to provide competitive wages, benefits and working
conditions in accordance with our industry’s standards and applicable laws. We are committed to the principle
of equal remuneration for all workers, regardless of gender for work of equal value.

Health and Safety — We strive to provide a healthy and safe working environment to our employees. We operate
our facilities in a way compliant with all applicable laws and regulations, with the goal to minimize and mitigate
occupational injury and ill health.

Environmental — We aim to be environmentally responsible, implementing measures to promote steady
improvements and accountability with the purpose of mitigating negative impact we may have on the
environment; and encourage the development of environmentally friendly technologies.

Community Involvement — We take great pride in our diverse activities to engage with the local community,
whether by inclusion of vulnerable groups into our workforce or educational initiatives within the community
undertaken by our Company, to enhance the overall education level and overcome inequality.
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6.3.13 Reporting and Accountability — We have established mechanisms to handle the reporting of grievances and to
address them promptly, as well as policies to address violations with remediation measures (See Section 9
below).

6.3.14 Anti-Corruption and Anti-Bribery — We actively oppose corruption in all its forms, including money-laundering,
extortion and bribery, as reflected in our Code of Ethics and Compliance, our Anti-Bribery and Corruption
Compliance Policy.

6.3.15 Privacy — We safeguard our employees’ rights to privacy in accordance with applicable data privacy laws.

7. Compliance, prevention and mitigation

7.1.

7.2,

7.3.

Policies and Procedures - our Code of Ethics and Compliance and our Supplier Code of Conduct are available on our
website and supported and implemented via internal procedures and training.

Conflict Minerals — our policy is to use "conflict free" Tin, Tantalum, Tungsten, and Gold (3TG) in our products, and
we support industry actions to increase supply chain transparency to facilitate the ability of companies to source conflict-
free 3TG. Our Reasonable Country of Origin Inquiry (RCOI) activities and other 3TG-related activities are consistent with
the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas
and the related Supplements for gold and for tin, tantalum and tungsten, and we comply with Rule 13p-1 of the U.S.
Securities Exchange Act of 1934. Our Conflict Minerals Compliance Policy and Conflict Minerals Report can be found on
our website.

With respect to our supply chain, and other business partners, we engage in the following prevention and mitigation
measures:

e  We implement due diligence measures to prevent human rights abuses.

e  We communicate our expectations and requirements regarding these compliance standards.

e  We require and expect our supply chain and partners to be committed to the above via contractual obligations.

8. Due diligence & risk assessment

8.1.

8.2.

8.3.

8.4.

Our due diligence process, amongst others, aims to identify and assess potential adverse human rights impacts and
human rights risks relating to the principles we are committed to, and have stated above in this Policy.

As part of its due diligence process, Elbit Systems undertakes to conduct a Human Rights Risk Assessment every 3 years
to identify key risks for the Company’s operations and supply chains.

As part of the Human Rights Risk Assessment, we will assess potential human rights issues applicable to our activities
to identify whether there are any risks, their location and their possible management or mitigation. This assessment will
consider our operations as well as significant and/or high-risk suppliers and business partners.

We also aim to identify risk factors in our business-related activities, including potential customers’ compliance record
and rating as well as sanctions regimes and export control aspects, during the establishment of certain new business
relations, such as mergers, acquisitions or joint ventures.
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9. Reporting and accountability

9.1.

9.2.

9.3.

We have a "zero tolerance" policy for retaliation and have established reporting channels ensuring confidentiality and
protection for any employees, suppliers, stakeholders or other third parties reporting concerns or violations in good faith,
without fear of retribution.

We have a clear investigation procedure. Any such reported concern is promptly and impartially investigated and
corrective actions are undertaken when required. Our Whistleblower Procedure can be found on our website.

We actively inform our employees about the possible reporting channels available to them and encourage them to report
any good faith concerns or violations.

10. Impact of product sales

10.1.

10.2.

10.3.

10.4.

We recognize the potential unique challenges and risks associated with our industry. Consequently, we undertake
measures to mitigate these risks where feasible.

We recognize that by nature, some of our products and services carry risks. We endeavor to mitigate such risks to the
extent practicable, including by adhering with trade compliance limitations, export control regulations, and applicable
sanctions and embargos.

Our risk assessment with respect to our customers and business partners takes into consideration regulatory limitations
and depending on the transaction, may address risks of human rights violations, geographical considerations and
compliance record. Potential business opportunities that may present higher risks of violations are assessed by our
management.

Risks related to our products are taken into account in our business strategy and business development considerations.

11. Controversial weapons

We do not develop, manufacture or sell anti-personnel mines, biological and chemical weapons, depleted uranium munition,
nuclear weapons, cluster munitions, incendiary weapons and white phosphorus weapons.

12. Collaboration and engagement
We are open to dialogue with stakeholders and others to enhance human rights standards.

13. Training

13.1.

13.2.

Elbit Systems provides resources and regular trainings to its employees, and to specific target groups (e.g., human
resources professionals, managers etc.), with the aim of raising awareness and cultivating a working culture built on
respect for human rights within the organization.

Additionally, we keep abreast and provide resources and information to relevant business units with respect to national
and international standards and regulatory developments regarding human rights, that may potentially impact the
defense industry in general and when applicable, a particular business.

14. Consequences of non-compliance and remediation
Violation of this Policy may result in remediation measures, such as the activation of contractual contingencies, including the
termination of employment or contractual relationship, disciplinary action and legal consequences to both our partners and
employees.
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